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CORPORATE INFORMATION

Board of Directors:

Mr. George Oguntade (SAN)

Mr. Edward Akinlade
Mr. Emuloh David
Mrs. Ojunde Shola
Mrs. Adesola Princess
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Mr. Oyebola Samuel
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Executive Director
Executive Director
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Mr. Onyeakosi Bidwell Independent Non-Executive Director

Company’s Number:

RC: 1020941

Registered Office:

2, Sonny Way, Shonibare Estate, Maryland Ikeja.  Lagos.
Company Secretary:

Mr. Olurin Oyewole Emmanuel

Company Independent Auditor:

Ayoola Oladeji & Co.

15, Abike House, Alagbole/Ajuwon Road

Alagbole Lagos State.

Company Solicitors:

Bidwells Attorneys 32, Obanikoro Street, Obanikoro, Lagos State.
Oladele Ojogbede ESQ, Oladele Ojogbede Str.lkate Elegushi Lekki Lagos.
Principal Bankers:

Zenith Bank PLC.

Union Bank PLC

Guaranty Trust Bank

3|Page



|

GMD’s STATEMENT
* Strong year activity of N257m, on average 262% above December 2022 Income after tax
* Debts amongst lowest in Sector, despite N252m slight growth in Total Assets values in 2023

Overview

Lagos Nigeria is maintaining its long-term reputation as a leading city with broad appeal to a diverse
range of traveller, businesses and investors despite the on-going macroeconomic challenges. CPI
inflation increase significantly through the course of 2023, ending the year at 28.9%. The hike in
Nigeria interest rates appears to have just started , with base rate heading north since the arrival of
the new CBN management in 2023 on the assumption that inflation will rise further beyond the
21.5% target, the consensus expectation is for a series of base rate rise in 2024 and beyond. Market
interest rates have responded negativity to higher inflation but remain volatile.

The yield on the 10-year FGN bond, which started 2023 at 12.5%, ended the year at 18.3%, having
peaked in August. However, since the start of 2024, it has increased again to 20.16%. This reflects
both a rise in inflation in December and more cautious ‘higher for longer’ commentary from central

banks. Combined with the higher cost and restricted availability of debt, sentiment in the investment
market was subdued in 2023.

Meanwhile, the occupational market has remained strong for the right product in the right location.
Businesses are focused on their longer-term real estate strategies and the flight to quality is
continuing. With constrained availability and a thin forward development pipeline, house prices and
hotels rates for the best space are rising.

Strong operational performance

We enjoyed an excellent and stable year for both Homes and Hotels in 2023. This headline
movement masks a broad range of outcomes, with our higher quality buildings and developments
delivering a more resilient performance, supporting the nuanced change we made to our strategy in
2021 to retain our better buildings for longer. The value of our on-site developments increased by
N502m in 2023 and properties valued fall marginally by 3%, generally due to higher quality buildings,
reduced by value engineering following high and increasing construction cost and we outperformed
average portfolio average.

Our strong team

We were pleased to recognise the achievements of our employees, with over 11 internal promotions
in 2023 which included 7 promotions to the Management Team: We were also delighted to be
recognised externally, being included ‘Best Places to Work 2023’ list where we scored highly in many
categories against industry and global comparisons, and also winning ‘Employer of the Year’ by
student and youth Awards.

Outlook and guidance

We have previously anticipated acceleration in homes and hotels rates growth for the best buildings.
Occupier demand continues to focus on well-located space with best-in-class amenity and service,
while existing supply and the development pipeline are restricted. We expect these conditions to
become increasingly favourable through 2024 and as such increase our portfolio guidance for the
year to a range of 2% to 5%, with our better buildings to outperform. Over the last few years, we
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have reduced our exposure to buildings which can no longer meet evolving occupier requirements
and have invested significant capital upgrading our remaining portfolio. With inflation continuing to
rise and the cost and availability of finance declining, property yields are expected to respond,
following a period of substantial increases. We believe we are now approaching the end of this yield
cycle, with transaction volumes expected to increase and for opportunities to emerge.

Finally, we expect to conclude our full NGX listing in 2024 and this will open the group to better
growth in the coming years in line with our 10 years cash flow projection.
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STATEMENT OF DIRECTORS’ RESPONSIBILITIES IN RELATIONS TO THE FINANCIAL STATEMENT FOR
THE YEAR ENDED 31 DECEMEBR, 2023

In accordance with the provisions of the Companies and Allied Matters Act 2020, the Directors of
HALDANE McCALL PLC are responsible for the preparation of annual financial statements, which give
a true and fair view of the financial position of the company at the end of the year and of the
financial performance and cash flows for the year ended. The responsibilities include ensuring that:

(a) The company keeps proper accounting records that disclose with reasonable accuracy the
financial position of the company and comply with the requirements of the Companies
and Allied Matters Act:

(b) Appropriate and adequate internal controls are established both to safequard the assets
of the company and to prevent error of omission or commission and detect fraud and
other irregularities.

(c) The company prepares its financial statement using suitable accounting policies
supported by reasonable and prudent judgements and estimates, and that all applicable
standards have been followed and;

(d) It is appropriate for the financial statements to be prepared on a going concern basis

The directors accept responsibility for the annual financial statements, which have been prepared
using appropriate accounting policies supported by reasonable and prudent judgements and
estimates, in conformity with:

- International Financial Reporting Standards;

- The requirements of the Companies and Allied Matters Act; and

- The requirements of the Financial Reporting Council of Nigeria Act.

The Directors are of the opinion that the financial statements give a fair view of the state of the
financial position of the company and of its performance and cash flows for the year.

The Directors further accept responsibility for the maintenance of accounting records that may be
relied upon in the preparation of financial statements, as well as adequate systems of internal
financial control.

Nothing has come to the attention of the Directors to indicate that the company will not remain a
going concern for at least twelve months from the date of this statement.

Signed on behalf of the Board of Directors by:

SHOLA. DTUNDE

Name
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REPORT OF THE DIRECTORS

FOR THE YEAR ENDED 315" DECEMBER, 2023
In accordance with the provision of the Companies and Allied Matters Act 2020, the directors of
HALDANE MCcCALL PLC hereby present to the members of the company, their Report on the affairs of

the company together with the Audited Financial Statements for the year ended 31% December,
2023.

The preparation of Annual Financial Statements is the responsibility of the Board and it should give a
true and fair view of the state of affairs of the company. The Directors declare that nothing has come
to their attention to indicate that the company will not remain a going concern for at least Twelve

months from the date of the report.

Legal Form and Principal Activities:
HALDANE MCcCALL PLC, initially incorporated as a Private Limited Liability Company on 27" of March,

2012 became a Public Limited Liability Company on the 11* of January 2021 by a special resolution
and signed by the Registrar General of the Corporate Affairs Commission (CAC) of Nigeria.

The object clause of the company empowers the organization to carry on the business of Real Estate
Consultancy, hospitality and Property Management.

The company is also allowed to carry out all businesses stated in its memorandum and Articles of
Association, with due care and diligence in order to have positive effect in the Nigeria Financial

Market.

Share Capital:
The Authorised Share Capital of the company is N1,561,000,000 divided into 3,122,000,000 ordinary
shares of N0.50k each

Result at a Glance:

The result for the year ended 31% December, 2023 are summarized as follows:

2023 N 2022 N
Revenue 1,738,746,438 2,916,700,670
Gross Profit 921,994,775 894,895,064
Profit from operation 256,958,118 97,947,533
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REPORT OF THE DIRECTORS (CONT’D)
FOR THE YEAR ENDED 31 DECEMBER, 2023
Pursuant to the Adoption of the International Financial Reporting Standards (IFRS) by private

companies in Nigeria, the company had adopted the IFRS and consequently prepared its Financial
Statements accordingly.

Directors’ Interest in Contracts

In accordance with Section 277 of the Companies and Allied Matters Act C20 Laws of the Federation
of Nigeria 2020, no director of the company had an interest in a contract in which the company was
involved during the year under review.

Directors’ Responsibilities

This statement, which should be read in conjunction with the Independent Auditor’s report, is made
with a view to setting out for shareholders, the responsibilities of the directors of the company with
respect to the financial statements.

In accordance with the provisions of sections 334 and 335 of the Companies and Allied Matters Act,
CAP C20, LFN 2020, the directors are responsible for the preparation of Annual Financial Statements
which give a true and fair view of the state of affairs of the company. These responsibilities include
ensuring that:

i Appropriate internal controls are established both to safeguard the assets of the
company, to prevent error of omission or commission and minimize occurrence of
frauds and other irregularities:

ii. The company keeps accounting records which disclose with reasonable accuracy the
financial position of the company and ensure that the financial statements comply
with the requirements of the Companies and Allied Matters Act, cap C20, Laws of the
Federation of Nigeria, 2020:

fii. The company has used suitable accounting policies, consistently applied and
supported by reasonable and prudent judgements and estimates, and that all
applicable accounting standards have been followed;

iv. It is appropriate for the financial statements to be prepared on a going concern basis
unless it is presumed that the company will not continue in business;

V. There is an effective communication and information dissemination policy and
effective communication with the shareholders;

vi. Ethical standards are maintained; and the company is in compliance with the laws of

Nigeria.
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REPORT OF THE DIRECTORS (CONT’D)

FOR THE YEAR ENDED 31 DECEMBER, 2023

Corporate Governance Report

Introduction

The Board of HALDANE McCALL PLC is committed to high standards of corporate governance, which
it considers critical to business integrity and to maintaining investors’ trust in the company. The
company expects all its directors and employees to act with honesty, integrity and fairness. The
company strives to act in accordance with the laws and regulations in Nigeria; adopt proper
standards of business practice and procedure and operate with integrity.

Governance Structure

The Board

By the Articles of Association of the Company (“the Article”), the Board is responsible for controlling
and managing the business of the company. We conduct our business in full compliance with the
laws and regulations of Nigeria and HALDANE McCALL PLC Code of Business Conduct.

Under the Company’s Board charter “the primary objective of the Board of Directors is to build long
term shareholder value with due regard to other stakeholders’ interests. It does this by setting
strategic direction and context, such as the Company’s Mission, vision and core values, policies and
objectives and focusing on issues critical for its successful execution such as staffing, executive
training, succession planning, performance and risk management”.

The names of the directors who held office during the year ended 31 December, 2023 are as follows:
Mr. George Oguntade (SAN) Chairman

Mr. Edward Akinlade Group Managing Director
Executive Director

Mr. Emuloh David

Mrs. Ojunde Shola Executive Director

Mrs. Adesola Princess
Mr. Okoya Babatunde
Mr. Oyebola Samuel
Mr. Nnamaru Tobenna
Mr. Farinu Adewole

Mr. Onyeakosi Bidwell
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REPORT OF THE DIRECTORS (CONT’D)

FOR THE YEAR ENDED 31 DECEMBER, 2023

Directors’ Interest in Contracts

In accordance with section 277 of the Companies and Allied Matter Act CAP C20 Laws of the
Federation of Nigeria, 2020, no director notified the company of interest in any contract in which the
company was involved, during the year under review. The interests of the directors in the issued
share capital of the company are as contained in the share capital structure of HALDANE McCALL
PLC.

Business Conduct

The company’s business is conducted with integrity and due regard to the legitimate interest of all
stakeholders.

Directors’ Shareholding

The Directors of the company, who held office during the year under review together with their
direct and indirect interests in the issued share capital of the company as recorded in the register of
directors’ shareholding and as advised by the registrars of the company are as follows

Number of Shareholding at 31 December 2023

Direct Indirect Total
Edward Akinlade 2,301,840,400 49,873,000 2,351,713,400
Ojunde Shola 400 - 400
David Emuloh 400 - 400
Sir.Adewole Farinu 400 - 400
Princess Ifeoluwaseyi Adesola 10,400 = 10,400
Total 2,301,852,000 49,873,000 2,351,725,000

Shareholders
Major Shareholders

According to the register of members, the following shareholders of the company hold 4% or more of
the issued ordinary share capital of the company as at 31 December 2023.

Shareholders Shareholding %
(Units)

Edward Akinlade 2,301,840,400 73.73

Edelu Investment Ltd 419,259,600 13.43
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Shareholding Analysis

Number of
Share range Shareholders %of Shareholders Numbers of holdings % of Shareholding
1-1000 284 94,3522 68,600 0.0021
1001-10000 5 1.6611 6,400 0.0002
10001-10000000 5 1.6611 52,000 0.0017
10000001-100000000 3 0.9967 149,873,000 4.8006
100000001-Above 4 1.3289 2,972,000,000 95.1954
301 100 3,122,000,000 100

Corporate Social Responsibility

As an Integral part of the Nigerian society, in its various roles as an employer, partner, tax payer and
competitor, the Company does its best at all times to make a positive impact on society.

Employment and Employees

Employment of Disabled Persons

It is the policy of the company that there should be no unfair discrimination in considering
applications for employment, including those from disabled persons. All employees, whether or not
disabled, are given equal opportunities to develop.

Employees’ Involvement and Training

The company is committed to keeping employees fully involved as much possible, regarding the
company’s performance and progress and seeking their views, wherever practicable matters which
particularly affect them as employees.

In line with the company’s policy of continuous development of its human resources, the company
ensures the continuous upskilling of Its employees on relevant trainings both locally and
internationally.

Health, Safety and Welfare

The company accords high priority to the health, safety and welfare of its employees both in and
outside the work place. In furtherance of this, the company has a Life Assurance Policy and a
personal accident Policy to adequately insure and protect its employees. The services of hospitals

and clinics
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